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During the past year, the Women In Engineering Program
has joined all of Purdue Engineering in implementing the
college’s strategic plan to educate graduates who are
effective in a global context, engage in research of global
significance, empower our people and enrich our culture.

As we do this work, we continue to bear in mind the
recommendations made by the Natfional Academy of
Engineering (NAE), whose Committee on the Public
Understanding of Engineering advised that we “change
the conversation” in order to attract more young people
to engineering careers.

\We weave this new conversation — one that emphasizes
engineering as an inspiring link between ideas and
possibilities rather than just a math-and-science-based
method of solving problems — info all that we do.

We have used the NAE recommendations fo conceive and
develop our Innovation to Reality (12R) program, which

dramatizes for young people the ways that problems
with food, water and energy are being fixed by creative,
inspired, well-educated engineers who do research that
improves people’s lives all over the world.

Our Imagination, Innovation, Discovery and Design (12D2)
affer-school program speaks this new conversation boldly
to kindergartners through fifth graders, exposing them
to activities that foster their creativity and demonstrate
the positive impacts that engineers make every day.

These are just fwo examples of how we are reaching
young people in ways that truly resonate with them. |
invite you fo read about some other examples in this
year’'s annual report.

Thank you for all that you have done and confinue to do fo
help us invite bright young women into this conversation,
and info the thrilling, vital world of engineering that awaits
them here at Purdue.

Beth M. HoIIowayj/( ?
Director, Women in Engineering Program
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OB

MISSION OBJECTIVES

Provide career information and encouragement Provide opportunities for female engineering students
to precollege girls and young women fo continue to develop leadership skills for their future.
achievement in math and science and consider
engineering as an appropriate career choice. Encourage women to consider graduate education
and academia among their options upon graduation.
Encourage women to matriculate af Purdue
University in the College of Engineering. Maintain open communication with alumnae
and their employers to encourage their continued
Ensure a climate in the College of Engineering that participation in and support of the Women in
allows young women to reach their full potential. Engineering Program.

PURDUE’'S WOMEN IN ENGINEERING PROGRAM IS DEDICATED TO
ENRICHING THE ENGINEERING PROFESSION THROUGH THE FULL

PARTICIPATION OF WOMEN. WE DEVELOP AND DIRECT ACTIVITIES A%  ENROLLMENT OF WOMEN IN ENGINEERING:
THAT PROVIDE: = ¢ : Undergraduate Graduate
‘ / : - / ’ Aeronautical and Astronautical 14% 16%
B Encouragement for girls and young women fo study engineering (/4 ¥ Agricultural and Biological 32% 25%
| : Biomedical 33% 35%
v, Chemical 33% 27%
B Information about careers and companies p = — Civil 22% 20%
4 ’ Construction 15% -
/ ‘ Electrical and Computer 10% 14%
B An environment conducive to the successful completion of studies . « Sz p First Year Engineering 18% -
: o ' Engineering Education 59%
/ : Industrial 28% 27%
A— . Interdisciplinary 26% 21%
WE ALSO STRIVE TO MAINTAIN STRONG RELATIONSHIPS WITH ALUMNI g o Maferials 20% 38%

; Mechanical 13% 12%
AND EMPLOYERS WHO GENEROUSLY SUPPORT OUR PROGRAM. 74 [ 0% 0%

Total 19% 19%
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BUDGET

| EXPENSES 200910 |
. PRECOLLEGE OUTREACH 30%

. RETENTION 24%
I recrumnG 22%
. COMMUNICATIONS 1%

WOMEN IN ENGINEERING 7%
PROACTIVE NETWORK (WEPAN)

PROGRAM ADMINISTRATION 10%

| INCOME 200910 |
. UNIVERSITY FUNDS 46%

. CORPORATE GIFTS 30%

ALUMS AND FRIENDS ]_ 7%

. WEPAN REINBURSEMENT 7%

YEAR IN REVIEW




Since 1969, Purdue’s Women in Engineering Program has been committed to
increasing the recruitment, retention and graduation of female engineering students.
Each year, we reach out to support and inform more than 3,500 girls and young
women from elementary school through graduate school. The following is a
brief review of our 2009-10 programs, with a spotlight on Engineering: For Your
Imagination (FYI), the Women in Engineering Seminar (ENGR 194) and the Personal
Connection Program (PCP).

OUTREACH
ACTIVITIES

ENGINEERING: FOR YOUR IMAGINATION (FYI)

For Your Imagination is a weeklong residential summer
camp involving rising eighth- and ninth-grade students in
hands-on engineering activities. The 2009 Camp, which
focused on alternative energy, involved 31 girls from
across the Midwest, plus a student each from Rhode
Island and California. Students learned how engineers
work to develop and maximize alternative energy sources,
such as solar, wind and nuclear. Instructors put special
emphasis on renewable energy and sustainability. The
activities the girls enjoyed the most included designing
and racing small solar cars; creating their own solar oven
to bake brownies; visiting with the Purdue Solar Race
Car Team; building their own miniafure wind turbine and
touring the Benton County wind farms.

Campers, parents and friends also aftended the camp’s
closing ceremony. The event showcased projects the
girls built and included a team competition. Campers
stacked as many styrofoam blocks as they could in a
limited amount of time using T-Bofs (manufactured by
Pitsco), which they created in small feams earlier in the
week. T-Bofs are miniature robots powered by a hydraulic
system. Their construction introduced the campers to
engineering concepts of force, fluid movement, axes,
levers and mechanics.

Parficipants and parents evaluated the program to
assess its impact. All parents responded positively that
their daughters had fun during the week and learned new
things. This was confirmed by the participants’ survey.
All parent respondents stated they would recommend
the camp to other parents. (Sponsored by Boeing Co.,
Bechtel Group Foundation and ExxonMobil Chemical Co.)

"Now that I've seen all the
different jolbs engineers
can do, | want to do a job
iIn engineering.”

- FYl camp participant

IMAGINATION, INNOVATION,
DISCOVERY AND DESIGN (12D2)

12D2 is an after-school program that runs throughout the
academic year. It targets girls and boys from kindergarten
through fifth grade in the three school systems closest to
Purdue. Current engineering undergraduate and graduate
students engaged participants in creative and innovative
hands-on activities and discussions designed to show
the creafivity, teamwork and social relevance of an
engineering career. The current engineering students
functioned as both facilitators and role models. Twice
a year, the program sponsors a Saturday open house at
which young children can explore hands-on engineering
concepts. (Sponsored this year by the Motorola
Foundation.)

INNOVATION TO REALITY (I2R)

I2R is an after-school, on-campus program targeted at
sixth to eighth graders. Two themed five-week sessions
meet once a week and culminate in a team-based
poster presentation fo parents, faculty and staff. The
spring 2010 themes were diabetes and water scarcity,
which were chosen based on Purdue faculty research.
(Sponsored this year by Motorola Foundation.)
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OUTREACH
ACTIVITIES

EXCITING DISCOVERIES FOR GIRLS
IN ENGINEERING (EDGE)

EDGE camp is focused on students who have just
completed their freshman or sophomore year in high
school. It is designed to betfter acquaint the participants
with opportunities in engineering and ways they can
pursue their interests and falenfs in this exciting field.
Last year, the attendees spent a week on campus
learning about engineering by doing activities such as
building and programming their own Guitar Hero guitar;
designing, building and testing model roller coasters;
and touring engineering laboratories. They also spent a
day at the Indiana Beach amusement park experiencing
the engineering and research behind roller coasters.
Engineering was stressed as a profession that solves
problems to help society. (Sponsored this year by
Motorola Foundation, Eli Lilly & Co. Foundation and
Bechtel Group Foundation.)

(J9 WOMEN IN ENGINEERING PROGRAM

‘| expected interesting presentations. The
women that came in went above and
beyond my expectations and helped
keep me excited about engineering.”

- ENGR 194 Participant

INTRODUCE A GIRL TO ENGINEERING DAY

Introduce a Girl fo Engineering Day is a free, one-day
event hosted by the WIEP and held in February each year
in conjunction with National Engineers Week. The early
high school-aged participants learn about engineering
through hands-on activities and interactions with
current female engineering students and faculty. This
past February, undergraduate volunteers hosted two
participants each for the day. They attended two “Purdue
Engineering” sessions chosen by the participant, which
involved hands-on engineering activities that were led
by engineering students and faculty. They also enjoyed
lunch in a Purdue dining court. Engineering was tied fo
the community with a four of the Engineering Projects in
Community Service (EPICS) laboratory. (Sponsored this
year by Caterpillar Foundation.)

RECRUITING
ACTIVITIES

PERSONAL CONNECTION PROGRAM

We reach ouf to admitted students through our Personal
Connection Program. The program’s goals are to create
a personal connection befween the admitted students
and Purdue and encourage them fo choose Purdue.
Staff and current student volunteers call the students
to answer questions and discuss opportunifies and
opfions at Purdue. Students also receive a nofe from
WIEP congratulating them on their admission and a
letter from Leah Jamieson, John A. Edwardson Dean of
Engineering. They also receive a magnetic photo frame
inviting them to “Picture Yourself in Purdue Engineering.”

The program is clearly working. Some 39 percent of the
domestic admitted females were contacted through the
program. The program had contacted 94 percent of the
enrolled domestic females. The effect of PCP on the yield
rates (the percentage of admitted students who enroll)
is shown in the table below. Note the positive effect the
program has on Indiana residents. This year's program
also began tracking whether parents were confacted
when attempting fo reach the student. Of the students
whose parents were contacted, 29 percent enrolled,
which is significantly greater than the general yield rate
of students who were not contacted (22 percent). The
results show that contacting parents can play a big part
in encouraging students to attend Purdue. (Sponsored
this year by John Deere Foundation)

EFFECT OF PROGRAM ON YIELD RATES

Domestic Non-Residents 17%

“It is amazing to see how a week
atf this camp made my daughter a
more confident young lady.”

- Parent of FYl camp participant

EXPLORING ENGINEERING AT PURDUE

High school juniors and seniors and their parents and
teachers are invited to Purdue for a day each fall and
spring. The prospective students learn about two types
of engineering from engineering professors and graduate
students, participate in a question-and-answer session
with current female engineering students and hear
from a panel of Purdue women engineering alumnae.
Participants also tour campus, have lunch with a keynote
speaker and attend sessions about residence halls and
financial aid. The Purdue section of the Society of Women
Engineers assists with planning the program. It takes
approximately 75 student volunteers to make each
daylong program successful. (Sponsored this year by
Alcoa Inc., Caterpillar Foundation, Delphi Foundation Inc.
and Eli Lilly & Co. Foundation.)

RECRUITING DINNERS

Young Indiana women admitted to the College of
Engineering from targeted regions are invited fo dinner
in their area. Purdue WIEP personnel and engineering
deans host the dinner, introduce themselves to the
students, encourage the students to meet each other,
promote Purdue and the College of Engineering and
answer questions. Last year, the Indianapolis region
was targeted and representatives from Marathon Qil Co.
also aftended. (Sponsored this year by Marathon Oil Co.)

VEAR INREVIEW | ()



UNDERGRADUATE
AND GRADUATE
RETENTION
ACTIVITIES

“My expectations were very
high and my expectations
were passed. This was my
most inspiring class and

| learned a broader scope
of information.”

- ENGR 194 Participant

11 WOMEN IN ENGINEERING PROGRAM

ENGR 194, WOMEN IN ENGINEERING SEMINAR

First-year students can choose this one-credit course, in
which dynamic alumnae inspire, motivate and affirm the
students’ career choices. Students hear presentations
from a variety of engineering alumnae who falk about their
career choices, their daily routines on the job and their
professional and personal challenges and successes.
Speakers range from recent graduates to successful
corporate execufives.

Some speakers with professional degrees also describe
how engineering can be used as a springboard fo careers
in law, medicine and business, among other avenues.
Guest speakers act as energizing role models. Through
a series of lunches, students are encouraged fo learn
networking skills. Grades are based on attendance and
short papers (e.g., impact of course on career plans,
inferviews with upperclassmen). The seminar’s goals are:

* To provide knowledge about engineering

* To provide strategies and skills for success in
engineering

* To stimulate interactions and networking pofential
* To promote relationships and a sense of community.

Surveys are ufilized during the course fo assess if
course objectives are being met. Results (see fable)
show that in fall 2009 there was improvement across
all categories when comparing pre- and post-surveys,
with the exception of Question No. 6. On average, the
trends have been similar for the past five years. That
data is available upon request.

COMPARISON OF PRE- AND POST-SURVEYS FOR FALL 2009

Students responded using scale between 1-b where 5 is “completely agree” and 1 is "completely disagree.”

1. I feel | have a good understanding of the 5. | feel confident that | have selected the best area
engineering profession. of engineering for me.
2. 1 am aware of the various career options for 6. | am looking forward to my classes in engineering.

engineering majors.
7. 1 am confident that | can develop close relationships
3. | am excited about the job opportunities with other women engineering students.
available for engineers.
8. I think | can be an engineer and do great things
4. |1 am confident about choosing engineering for society.
as a major.

[l rresurvey ] Postsurvey

question 1 question 2 question 3 question 4 question 5 question 6 question 7

YEAR IN REVIEW |2



UNDERGRADUATE

AND GRADUATE
RETENTION
ACTIVITIES

M&M: MENTORS AND MENTEES
UNDERGRADUATE MENTORING PROGRAM

This program matches first- and second-year students
with juniors and seniors, or groups first-year students
with several upper-class students for formal and
informal mutual mentoring activifies. Eight monthly
meetings help provide academic, personal development
and professional success strategies. The program’s
objectives are to enhance personal student support
through contacts with female role models and mentors,
to build students’ confidence through affirmation of their
skills and values, to share effective strategies that lead
to successful completion of their engineering education
and to prepare them for future careers as engineers.
(Sponsored this year by Eaton Corp., ExxonMobil
Chemical Co., Kimberly-Clark, PPG Industries Foundation
and United Technologies.)

WIEP-WISP TUTORING CENTER

A free tuforing service for first-year classes, co-hosted
by WIEP and the Women in Science Program (WISP),
is offered on a walk-in basis. Women who are upper-
class science and engineering majors are employed and
trained as futors. In addition to providing homework
help, the futors serve as mentors and role models. The
tutoring service is located in the Earhart Hall conference
room and adjoining computer lab for the convenience
of the women who live on the engineering and science
floors there, but it is open fo all students, regardless of
residence. In 2009-10, the center hosted 1,781 tutoring
sessions, up 11 percent from the previous year.

WOMEN IN ENGINEERING PROGRAM

WIEP RESIDENTIAL PROGRAM

First-year women majoring in engineering can choose
to live on one of the designated engineering floors in
Earhart Hall or Harrison Hall. The students that live on
the engineering floors have informal access to female
engineering mentors, who provide them with support
and encouragement. Since engineering students share
a common first-year curriculum, the women on the
engineering floors are easily able fo form study groups
and social networks. Many of the resident assistants
assigned to the engineering floors are engineering
students themselves, and are able to relate to the
residents academically as well as socially. In addition,
the WIEP-WISP tuforing center is located in Earhart Hall
for the convenience of the students who live there.
Participants in the WIEP Residential Program can also
join other Purdue Engineering learning communities if
the residency requirement is co-located or optional, and
many of them do so.

GRADUATE MENTORING PROGRAM

This program provides female engineering graduate
students information fo achieve success personally,
academically and professionally. It also provides a means
to form peer menfor groups, fake breaks from intensive
academic work and access professional role models.
This is achieved within the framework of a networking/
mentoring model and through consistent assessment of
program objectives and results. The networking model for
the program is implemented through monthly meetings
and social events that allow participants fo interact with
each other and experience lively, informative speakers in
a supportive environment. There were 131 participants
in the program in 2009-10.
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SPEAKERS
FY 2009-10

Prof. Dulcy Abraham
Purdue University

Monica Allain
Purdue University

Caroline Anderson (asce 2007)
Marathon Petroleum Co.

Neil Behrle
Fink Roberts and Petrie Inc.

Cece Berger Sharp (escne 1998)
Kimberly-Clark Corp.

Linda Blevins ¢phb ME 1996)
U.S. Department of Energy

Jennifer Bontempo Senesac (esie 1997)

Caterpillar Inc.

David Bowker
Purdue University

Susan Brauer
DeVry Institute

Melanie Brickley esie 2003)
Becton, Dickinson & Co.

Stefanie Brister
Caterpillar Inc.

Arlene Campbell (gsaBE 1996)
GE Sensing & Inspection

Tracy Chariton (gsce 2001)
TRC Worldwide Engineering

Prof. Patricia Davies
Purdue University

September Dehen (esie 2006)
Cook Biotech Inc.
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Kimberly Dixon
Purdue University

Prof. Julie Liu
Purdue University

Cassie Doyle (s 2002)
Procter & Gamble Co.

Prof. Yung-Hsiang Lu
Purdue University

Kelly Doyle (ssie 2004)
General Mills

Prof. John Lumkes
Purdue University

Jamie Drewry (schE 2004)
Baker & Daniels LLP

Cyndi Lynch
Purdue University

Jenell Fairman ssce 1997)
McComas Engineering Inc.

Melissa Marcum (sschE 1996)
Eli Lilly and Co.

Greg Fiechtner (msMe 1989, PHD ME 1992)
U.S. Department of Energy

Rajashree Meka
Art of Living

Jamie Foresman
Caterpillar Inc.

Melissa Mercik (ss cem 2005)
The Hagerman Group

Marthena Harms (vsaBEe 2000)
General Mills

Laura Metzger (BscE 2002, MSCE 2004)
ARSEE Engineers

Cicely Hart (sstE 1998)
Duke Energy

Scoit Meyer
Purdue University

Ipek Hill ¢gsie 2005)
PepsiCo

Linda Monahan
Purdue University

Zita Holland (Bsme 2005)
Purdue University

Melissa Moran (Bsme 1990)
Malcolm Pirnie Inc.

Karen Hosterman-Sable
Purdue University

Ida Ngambeki
Purdue University

Jennie Hubert (sche 2000)
Ingersoll Rand

Prof. Loring Nies
Purdue University

Elisha Huddleston (ssiE 1999)
General Motors

Prof. Bill Oakes
Purdue University

Amanda Jackson
Purdue University

Prof. Nicole Key (BsAAE 2000, MSE 2002,
PhD ME 2007)
Purdue University

Robert Pflum (as 2005 TECH Aero, BS 2007
TECH-Aviation)
Bowling Green State University

Mary Pilotte (gs TecH 1986; MBA 2001)
Purdue University

Kelly Kibner
Benton County

Marcia Poole
Purdue University

Prof. Cheng-Kok Koh
Purdue University

Catherine Pope
Purdue University

Jill Krutz (8sase 1998)
Caterpillar Inc.

Prof. Marshall Porterfield
Purdue University

Bets Lillo (ast 1981)
Abbott Laboratories

Prof. Suresh Rao
Purdue University

Kari Raplee (escee 1994)
Dell Perot Systems

Jessica Rebmann (sse eng Mgmt 1999)
Morgan Stanley Smith Barney

Benjamin Revis
Purdue University

Prof. Jenna Rickus (BsABE 1995)
Purdue University

Kimberly Ringenberger (vsme 2005, php
ME 2009)
M.E.D. Institute

Prof. Ann Rundell (vsEe 1993, phD EE 1997)
Purdue University

Alissa Russ (PHD BME 2007)
Veteran’s Affairs Health Services Research
and Development Center

Brandon Seal
Purdue University

Kristin Shuler (ssche 2000)
Kleen Test Products

Allison Sieving
Purdue University

Rebecca Slabaugh
Malcolm Pirnie Inc.

David St. John
Meridian Engineering

Jennifer Trunk (ssase 1997)
Eli Lilly and Co.

Jenny Tuertscher (ssme 1999)
Procter & Gamble Co.

Emy Wadsworth
Purdue University (refired)

Michele Welch (asche 2003)
Quaker Tropicana Gatorade, PepsiCo

Michelle Whipple
Purdue University

Laura Willis (ssche 2008)
Procter & Gamble Co.

Suzanne Zurn-Birkhimer (ms 1999 science;

PHD 2003 Science)
Purdue University

CORPORATE DONATIONS FY 2009-10

$20,000 and above
Boeing Co.
Motorola Foundation

$10,000-$19,900

Alcoa Inc.

Bechtel Group Foundation
Caterpillar Foundation
Chrysler Foundation
Delphi Foundation Inc.

Up fo $10,000
Air Products Foundation MGP
Eaton Charitable Fund
ExxonMobil Chemical Co.
General Electric Co.
Hoosier Christian Foundation
John Deere Foundation
Kimberly-Clark
Marathon Qil Co.
PPG Industries Foundation
Schwab Fund for

Charitable Giving
United Technologies

MATCHING DONATIONS FY 2009-10

$1,000 and above
ExxonMobil Foundation
Henry Luce Foundation Inc.
IBM International Foundation
Kraft Foods MGP

Raytheon Co.

$500-$999
Boeing Gift Matching Program
Eli Lilly & Co.
Foundation Inc. MGP
P&G Fund

Up to $500

3M Foundation Inc.

Abboft Laboratories Fund

Accenture

Agilent Technologies

Air Products Foundation MGP

Anheuser-Busch Foundation

Baxter International
Foundation

Caterpillar Foundation

ConocoPhillips

Corning Inc. Foundation

Dow Corning Corp.

Eaton Charitable Fund

Exelon

General Electric Foundation

General Mills Foundation

Intel Foundation

Invensys Systems Inc.

ITW Foundation

John Deere Foundation

Johnson Controls Foundation

Kimberly-Clark Foundation/
MGP

LexisNexis Cares

Motorola Foundation

NewMarket Corp.

PepsiCo Foundation MGP

Pfizer Matching Gifts Program

Saint Jude Medical Inc.

Schneider Electric/Square D
Foundation

Sun Microsystems Inc.

Tomkins Corp. Foundation

United Technologies

Wells Fargo Foundation/MGP

Xerox Corp. U.S.A.
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INDIVIDUAL
DONATIONS
FY 2009-10

Total Gift above $15,000

Anonymous

Roberta Banaszak Gleiter
and John Gleiter

Estate of Doris H. Powers

Total Gift of $5,000-
$14,999

Tom Head

Debbi Patrick

Total Gift of $1,000-
$4,999

Jane Zimmer Daniels

Sara and Joseph Evans
Abbie Griffin and Ken Schreiner
Debra and Patrick Haley
Beth and Eric Holloway
Nancy and William Huber
Joan and Kenneth Isman
Stacey M. Kacek

Shirley and John McCarty
Janis and Robert Richert
Nancy L. Sarkisian

Beth Thompson

Hank and Emy Wadsworth
Mary Ann Zimmerman

Total Gift of $500-$999
Terry and George Adams
Marcy and Ted Alstott
Renee S. Fieldhouse
Roger and Diana Fowee
Chris L. Girouard
Bets Lillo and

Raymond Bukszar
Laura and Bob Mechalke
Susan and Robert Nalewajk
Sue and Roger Nelson
Sandy Postel
Deiadre L. Rauch
Pat and Bloor Redding
Kim and William Riddle
Tamaira Ross and

Stephen Montgomery
Mark and Melanie Rubino
Niki Spencer
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Nancy L. Stein

Doug and Susanne Upshaw
Cam Waits

Jude and William Wolpert
Susan L. Woodling

Bob and Marcy Ziek

Total Gift of $101-$499
Lorel and Roger Au
David and Holly Aulen
Susan and Steven Aurand
Ragnar R. Avery
Maureen A. Bagley
Katherine E. Bass
Pat Behrens
Connie B. Berg
Tammy Bettinger
Linda Blevins and
Gregory Fiechtner
Dwight and Kim Brandon
Theresa C. Carter
Renae and Andrew
Christianson
Catherine D. Clements
Cathy and Douglas Costelle
Terry and Cathie Dager
Lara and Thomas Day
Kris Dermody-Nolan
Dana K. Doi
Holly and Dave Easterbrook
Carol S. Fahey
Philip A. Fistori
Charles and Gretchen Fleischer
Arthur Forkos and
Phyllis Weill-Forkos
Steve and Becky Fredrickson
Kuk and Steve Frey
Lisa Fulton
Keith and Marcia Garvens
Ralph and Josephine Gilbert
Kristen and Giacomo
Gobbi-Belcredi
Janet and Scott Goings
Davida A. Gondohusodo
Melissa and James Hamilton
Margo Hammell
Marilyn K. Hanover
Domenica N. Harfman
Bret and Julie Hildebran
Mara Howell and
Jonathan Monks
Amy R. Jines
Gwynne L. Johnson
Carrie and Brian Kendrick
Ann Marie Kenitzer
Vasiliki Keramida and
Dan Stranl
Kathy Kinsey
Casey K. Kirchner

Liz and Dave Klimes
Deb Kumpf
Harvey and Barb Lee
Craig and Kristin Leese
Jennifer Light-Holets and
David Holets
Julia and Ben Loveless
Margaret J. Lyons
Kelly J. Manfred
Jim and Sandy Marek
Eva M. McCord
Pamela A. McVeigh
Julie L. Moore
Angi Moots
Melissa and Daniel Moran
Sue Murch
Dan and Barb Neumann
Sharon R. O'Brien
Erin M. O'Donnell
Susan and Robert Owen
Blasine Penkowski
Carolyn and John Percifield
Julie A. Percifield
Hannah M. Phares
Jane Quirk and Steven Barnes
Tammy and Nicolaus Radford
Gale Rahmoeller
Lois S. Raphael
Anne and Kevin Rearick
Barb Ricca
Scott and Veronica Rife
Amy M. Ritter
Cathryn J. Roberts
Herman H. Rose
Amy K. Rotert
Robert Roth and
Christine Blanck
Alethea and Eric Rucker
Anne M. Shelchuk
Liesl and William Shen
Gregory and Sandy Sides
Ann Simmons and
Erik Seligman
Sandy Smith
Pat and Gary Sorensen
Devon and Eric Stangland
Sheri and Ryan Stark
Jack Stauffer
Pam and Stephen Strollo
Wendy and JR Swindol
Joann Takehara and
David Sanford
Carol L. Tasillo
Norma F. Taylor
Dana S. Tiller
Ellen E. Tobias
Margaret and Steven Townsend
Ellen S. Truby
Peggy Umphres

Melissa and Sebastian Uribe

Mara A. Voglewede

Tiffany and Jeff White

Kerri Wilkinson-Tomlin and
James Tomlin

Suzanne Willian

Dave and Betsy Willis

Robin Wippich-Dienhart and
Thomas Dienhart

Kelly and Douglas Wirsing

Jennifer and Michael Wright

Marilyn S. Yager

Total Gift of up to $100
Patricia M. Ainsworth
William and Chris Allison
Maria E. Almendarez
Nancy L. Anderson
Valerie A. Andres
Vanessa and Michael Arvay
Nicole and Christopher Ayers
Mary Baillargeon
Jessica and Jason Baumann
Keith and Kathy Beach
Shelley and Preston Beaumont
Jane and Ken Becker
Jolie M. Begley
Jennifer and Tom Bella
Pamela and Woodie Bessler
Beth Billings
Cecilia M. Blanchard
Orlena and Warren Blanchard
Ann L. Blemker
Margot A. Bliven
Shirley and Milo Borden
Leslie Bottorff and

Stephen Timmerman
Kathy Boyers
Kathy and Eric Bradley
Carrie and John Brainerd
Julia and Kevin Braman
Robyn and Mark Brands
Becky Branson
Karen and Wayne Brehob
Linda and Keith Brennan
Katherine and Carl Breving
Kerry E. Brown
Greta and Jeffrey Buck
Caley A. Burke
Florine J. Cain
Jerry L. Carlin
Jan and Kevin Carnes
Sabrina N. Casucci
Kristen J. Cavanaugh
Teresa A. Chisholm
Katie Cimperman
Jodie and Tom Collignon
Carol and Philip Corbeels
Christine and Robert Corum

Mary R. Corya
Cheryl and Douglas Crabill
Mary B. Crowley
Barry and Jennifer Curtis
Stacey M. Dell
Tim and Ann Dempsey
Julia and Eric Derloshon
Brian J. Dianis
Karen and Brian Dilsheimer
Margie and Steve Dobler
Dennis and Karen Dolohanty
Christina and Michael Dooley
Deborah and David Downey
Nancy and Cary Drott
Barb Duffner
Mary M. Duncan
Kristen M. Elliott
Cassandra L. Engstrom
Melissa A. Evens
Janet Everett
Laurie and Edward Exson
Rob and Jenell Fairman
Cathy and William Fawcett
Mary Anna Feitler
Margret N. Fennell
Cheryl L. Fievet
Beth and Brad Files
Cindy and Jerry Fink
Jennifer E. Fiocca
Holly M. Fischer
Kacie and Alex Fleck
Linda S. Flosenzier
Beverly S. Gandy
Sylvia X. Ge
Sue and Mike Gentry
Kathy and Larry Giannini
Marg and Mark Gibb
Anne M. Godfrey
Amy Goss
Joann C. Greene
Kathy and Doug Greenhill
Fred and Laura Hamilton
Lisa and David Harding
Lynne Harms and
Jerry Ellenberger
Lisa R. Harper
Maureen A. Harpring
Anne and Mark Hartigan
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